Highlights of U.S. Army Officer Evaluation Reports (OERSs)
for Tim Griffin

Note: Scroll down to read OERs beg

OER for period ending 3/12/1997

e Responsibility, Integrity and Moral Courage rated as “Of the highest caliber.”
e “Heis the quintessential soldier and attorney, displaying both technical and tactical proficiency.”
e “He displays flawless integrity, always striving for honesty and candor.”

e “His legal skills have proved to be exemplary.”
e “Heis one of our top soldiers and has qualities that the Army seeks to instill in all soldiers.”

e “He handles assigned tasks with enthusiasm and his conduct has been exemplary.”

OER for period ending 2/28/1998

e Responsibility, Integrity and Moral Courage rated as “Of the highest caliber.”
e “During his initial tour with this unit, 1LT Griffin has shown tremendous initiative, keen intellect,

and an unwavering dedication to the unit’s mission.”
e “Both his verbal and written communication and analysis demonstrated that he has a sharp

analytical mind and superb writing skills.”

OER for period ending 8/9/1999

e “His trial advocacy was praised by the Board members.”
e “1LT Griffin is an officer of limitless capabilities whose energy, enthusiasm, and ‘can do’ attitude
are a catalyst for mission accomplishment within the unit.”

e “Asa newly commissioned officer, he has proven himself to be totally successful, has great
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military bearing, and unlimited potentia

OER for period ending 8/8/2000

e “1LT Griffin is an outstanding officer and attorney.”
e “1LT Griffin is a top-notch officer and judge advocate who should be considered for promotion

at the earliest opportunity.”
e “1LT Griffin is one of the finest junior officers in the command.”



OER for period ending 8/9/2001

e “CPT Griffin is an outstanding officer and attorney.”
e “CPT Griffin is a highly dedicated and dependable officer who frequently assisted the S-4 section

with time-sensitive tasks.”

o “His military bearing is exceptional.”
OER for period ending 8/9/2002

¢ “Qutstanding performance!”
e “He arrives at drill ready to work and never stops until long after closing formation.”

e “CPT Griffin has the gift of easily identifying legal issues and drafting clear, concise, and correct
opinions.”

e “Irelied on CPT Griffin, because of his absolute integrity and attention to detail, to prepare
financial disclosure forms (SF 278) for four general officers with the 90" RSC.”

¢« “CPT Griffin’s military bearing is exceptional and he enjoys widespread respect from his peers in

the 90" RSC.”
e “Heis clearly one of the finest young officers in the 90" RSC.”

OER for period ending 8/9/2003

¢ “Captain Griffin consistently exceeded expectations, and did so as a team player, with

enthusiasm and efficiency.”
e “His dedication, responsiveness, and technical competence serve as a model for the successful

soldier and Judge Advocate.”
OER for period ending 8/9/2004

e “CPT Griffin is a leader and a self-starter.”

e “He relentlessly pursed(sic) compliance with a myriad of requirement and developed innovative
methods to achieve that goal, while keeping his chain of command updated.”

e “CPT Griffin has maintained the highest ethical standards.”

e “He has performed his duties at the ability of a more seasoned officer and has unlimited
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potentia

OER for period ending 8/7/2005

e “Heis afocused and enthusiastic leader who has demonstrated the ability to get things done

and motivate others.”

e “In addition to his outstanding management and leadership skills, CPT Griffin’s reputation for
cogent and precise legal analysis, writing and advocacy is outstanding.”

e “He maintains the highest ethical standards and consistently performs his duties at levels

expected of a more seasoned officer.”



OER for period ending 9/25/2006

“Mobilized to Fort Campbell in support of the 101°" Airborne Division’s deployment to Iraq, MAJ

Griffin’s performance was outstanding.”

“MAJ Griffin served as the assistant trial counsel in US v. Mikel, a high profile and complex
attempted-murder prosecution, contributing greatly to the successful prosecution and resulting

twenty five year sentence.”
“While in Iraq, MAJ Griffin advised commanders on a variety of matters, including application of

the Rules of Engagement, article 15-6 investigations, and UCMJ actions.”
“MAJ Griffin mobilized to Irag and served with distinction in support of the 172d Stryker Brigade
providing a full array of legal services and support in a hostile environment.”

OER for period ending 1/19/2008

“MAJ Griffin’s high level of motivation and superb analytical skills made him a top choice for
presenting the SJA Office’s most difficult and contentious cases to administrative separation

boards.”
“MAJ Griffin is a gregarious person and a natural leader. He has the remarkable ability to calm

and refocus others in a tense situation.”
“MAJ Griffin is the go to officer for the most complex, challenging disciplinary matters within the
Command based on the energy with which he approaches preparation, the thoroughness of his

preparation, and the vigor of his presentation.”
“His legal analysis, always based on thorough research, is insightful and accurate. Combined
with his evident intelligence, his communication skills and leadership ability make him well

suited to positions of higher responsibility.”

OER for period ending 1/19/2009

“His leadership has contributed greatly to the camaraderie and teamwork among the Majors

and Captains in the SJA office.”
“He has a keen legal mind which quickly identifies the issues and questions presented by any

fact situation.”

“MA) Griffin is a strong leader and a big picture thinker, as well as a technically sound judge

advocate.”

“He seeks responsibility and never fails to exceed expectations. MAJ Griffin’s enthusiasm for

whatever case or issue before him is a force of nature.”



OER for period ending 4/21/2010

“MAJ Griffin has been an invaluable addition to the SE-MARSG Command Staft.”

“He is an outstanding judge advocate who is legally proficient and someone in which the
Commander and Staff have the utmost confidence.”

“He is a natural and effective leader within the command whose contributions reach far beyond
his technical expertise.”

“He is an exceptional communicator and motivator who has positively impacted morale in only a
matter of months.”

“MAJ Griffin is a go-getter who approached every task and mission with a heightened level of
enthusiasm and dedication.”

“You can always count on him to get the job done and done with meticulous preparation ana
precision.”
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